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* Lecturers, professors, academics – interpreters and translators - training internship – nurses – and others
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2026 2027 2028
Subordinate work 76.200 76.200 76.200

Self-employed work 650 650 650 

Seasonal subordinate 
work

88.000 89.000 90.000 

Maximum quota 
of admissions

164.850 165.850 166.850

497.550 workers 
in three years

Agriculture, 
forestry

and fishing

Food,beverage
and tobacco 

industries
Textile, clothing 

and footwear 
industries

Metallurgical 
industries 

and metal products

Constructions

Trade

Accomodation and 
catering services

Tourism

Health, social care 
and private 

healthcare services
Transport, logistics 
and warehousing 

services

The "Flow Decree" 2026-2028  

(adopted with DPCM 2nd October 2025)
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Economic sectors
Breakdown of the quotas
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From: Albania, Algeria, Bangladesh, Bosnia-Erzegovina, Corea, Costa d'Avorio, 
Ecuador, Egitto,  El  Salvador,  Etiopia,  Filippine,

Gambia,  Georgia,  Ghana,  Giappone,  Giordania,  Guatemala,   
India, Kirghizistan, Kosovo, Mali, Marocco, Mauritius, Moldova,  Montenegro, 

Niger, Nigeria, Pakistan, Peru', Repubblica di  Macedonia  del  Nord, Senegal, Serbia, Sri  Lanka,  Sudan,  
Thailandia,  Tunisia,  Ucraina, Uzbekistan

Under the Decreto Flussi, Italy reserves specific entry quotas for nationals of countries that have signed bilateral agreements or 
memoranda of understanding on migration and mobility with the Italian Government.

2026 2027 2028

Non seasonal
work

Seasonal
work

Non seasonal
work

Seasonal
work

Non seasonal
work

Seasonal
work

18.000 12.600 26.000 12.750 34.000 13.000

The "Flow Decree" 2026-2028  

(adopted with DPCM 2nd October 2025)
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Cooperation with the Countries of origin: bilateral agereements

Migration and mobility agreement between Italy and IndiaNovember, 2023

Memorandum of Understanding on migration and labour mobility between Italy and PakistanMay, 2025

October, 2023

Memorandum of Understanding in the field of migration and mobility between Italy and
Bangladesh

May, 2025

Memorandum of understanding on cooperation in migration management between Italy and 
Tunisia

Memorandum of Understanding in the field of migration and mobility between Italy and
Uzbekistan

May, 2025

Memorandum of Understanding in the field of migration and mobility between Italy and EcuadorJuly, 2025

Memorandum of Understanding in the field of migration and mobility between Italy and Etiopia October, 2025

https://www.lavoro.gov.it/
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VOCATIONAL AND CIVIC-LINGUISTIC TRAINING PROGRAMS 
Art. 23 of Legislative Decree 286/1998

July 2023: Adoption of 
Guidelines on the 

implementation modalities 
for vocational and civic-

linguistic training programs 
and criteria for their 

evaluation
(DD 27, 07.07.2023)

Foreign citizens who complete vocational and civic-linguistic training programs in their countries of origin can enter Italy 
outside the quotas established by the Flow Decree

• Recipients: foreign nationals residing in third countries, and/or stateless and refugee foreigners
present in third countries of first asylum or transit

• Territorial scope: one or more non-EU countries

• Applicants: listed in th Guidelines, individually or in partnership (e.g: Regions and Autonomous
Provinces, Local authorities, National employers’ organizations and trade unions comparatively
more representative at the national level, International and intergovernmental organizations,
Bodies accredited, to carry out vocational training and employment services, Universities and
Research Institutes (…))

• Approval of the Programs:
• Submission through a dedicated platform called PIF
• The evaluation of the proposals is carried out by a special Inter-Ministerial Commission

periodically convened by the Directorate General for Immigration and Integration Policies of
the Ministry of Labour and Social Policies within 30 days from receipt
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VOCATIONAL AND CIVIC-LINGUISTIC TRAINING PROGRAMS
Essential contents

Contents of 
the training 

path

Vocational training

training activities aimed at providing 
specific skills and knowledge for the 

practice of a given profession or work 
activity and/or for the recognition of a 

professional qualification, consistent with 
the “Atlas of Work and Qualifications”*

Notions of labour and workers' rights 
and elements of health and safety in the 

workplace

Work orientation sessions for the 
enhancement of transversal skills and 

support for active job search

Civic-linguistic training

training courses aimed at providing 
participants with the linguistic and civic skills 
necessary to ensure a better integration into 

the socio-cultural and working 
environment in Italy Elements of civic education

Linguistic training
aimed at achieving at least A1 Italian 

level (EU CEFR)

*The Job Atlas describes the contents of the job in terms of activities
(tasks,duties,etc.) and the products and services that can potentially be
delivered in performing them
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1 2 3 4 5 6 7 8

Labour 
Market 

Assessment

Employers
engagement

Art. 23 Project Set-
up: partnerships
between training  

agencies, 
companies, third-

country 
stakeholders  

Projects 
approved by an 
Interministerial
Commission, 
chaired by the 

Ministry of 
Labour 

Screening of 
candidates

Interviews
and job 

offers to 
identified
workers 

Pre –departure
Italian classes 

and civic-
professional

training 

9 10 11

Nulla Osta
Employers' 

request entry 
authorisation for 
selected worker  

Visa request
by the 

selected
worker

Work 
permit

application
and job 

contract
finalisation

Non-seasonal
Work permit

obtained
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VOCATIONAL AND CIVIC-LINGUISTIC TRAINING PROGRAMS
The mobility scheme
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23 countries: 
Albania 

Argentina 
Bangladesh 

Colombia
Costa d’Avorio

Cuba
Dominican Republic 

Egypt 
Ethiopia
Ghana 

Guinea Conakry
Ivory Coast

Jordan 
Kenya

Messico
Morocco

North Macedonia
Peru

Philippines 
Sri Lanka
Senegal
Tunisia
Uganda

Sectors
Construction 
Engineering

Textiles, footwear and fashion 
system Shipbuilding

ICT and Telecommunications
Residential nursing

Machinery and plant construction
Tourism

Transportation and logistics 
Mechanics
Oil & Gas

Goldsmith 
Electrical installations 

Electrical industry
Catering Service

Laundering operations 
Residential nursing

Social and health services
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© Australian Bureau of Statistics, GeoNames, Geospatial Data Edit, Microsoft, Navinfo, Open Places, OpenStreetMap, TomTom, Wikipedia, Zenrin
Con tecnologia Bing

6.700 potential beneficiaries63  projects approved
(as of 23rd Oct)

VOCATIONAL AND CIVIC-LINGUISTIC TRAINING PROGRAMS
An overview
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European Framework on migration policies

Talent Partnership (2022)
- Team Europe Approach
- Tunisia, Marocco, Egypt, Bangladesh, Pakistan
- Funding support: Migration Partnership Facility (MPF), AMIF National programmes, NDICI-Global Europe

Union of skills (Jan, 2025)
- Build skills for quality lives and jobs
- Upskill and reskill for the digital & green transition
- Circulate skills across the EU for competitiveness
- Attract, develop and retain talent for Europe’s future → EU Talent Pool

Skills and Talent Mobility PackageTalent Partnership (Nov, 2023)
- Making recruitment from outside the EU easier: the EU Talent Pool 
- Achieving easier and faster recognition of professional qualifications and validation of skills gained in the Third 

Countries
- Partnering on Talent Mobility and skills acquisition 
- Facilitating the mobility of learners and staff involved in teaching and training 
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www.lavoro.gov.it
dgimmigrazionediv3@lavoro.gov.it

Italian Ministry of Labour and Social Policies
Directorate-General for migration policies and for social and labour inclusion of migrants

THANKS FOR YOUR ATTENTION

http://www.lavoro.gov.it/
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